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CHAIRMAN’S STATEMENT

Dear Shareholders,

The year 2021 is a remarkable year for Brii Biosciences Limited and I would like to express my gratitude to your 

trust and support. We made substantial achievements, in line with our mission to be the best public health-inspired 

biotech company and dedicated to tackle some of the world’s greatest health challenges with breakthrough 

innovation and insight. During the year, we received our first BLA approval and were listed on the Stock Exchange, 

leading the Company to a new chapter.

Less than four years ago we launched the Company and mostly aimed to address huge infectious disease 

burdens and mental illnesses which are subject to social stigma. But these goals cannot be accomplished by one 

organization alone. Partnerships with investors, governments and the society are needed to truly deliver necessary 

support and innovation to those in need. We made significant progress in 2021 to bring us closer to reaching these 

goals and look forward to further advancing our mission in 2022.

In early 2021 prior to our IPO, we completed a series C financing and moved our key program HBV functional cure 

forward into combination studies in APAC and China. With the support of our Shareholders and partners, as well as 

the promise of transformational therapeutic options, we completed our listing on the Stock Exchange in July 2021, 

raising nearly HK$2.8 billion (approximately RMB2.3 billion).

In light of our research and development progress and given that the world continuously faced resurgences in 

COVID-19 with the Delta and Omicron variants, we relentlessly advanced our COVID-19 antibody combination 

therapy from the clinical study to regulatory submission. We are honored to be the first company in China to 

successfully develop and gain approval of BLA for a COVID-19 treatment in December 2021. An EUA submission 

is also submitted to US FDA in parallel and is under review. Our quick response to the COVID-19 pandemic and 

accelerated development progress rely on our in-depth expertise in infectious disease and keen business acumen, 

which reflected the solid research and development capabilities of the Company.

Apart from COVID-19, our overarching business strategy is set on our long-term goals to address increasingly 

prevalent infectious and CNS diseases. First among these and the most important for China is chronic HBV, where 

we are the leader in the race to identify a functional cure. As China has the world’s largest HBV patient population, 

our China team’s top priority is searching for a functional cure of HBV, which has led various combinations in Phase 

2 clinical stage right now. With collaboration with our partner VBI and Vir, we expect data readout from numbers of 

ongoing clinical trials in 2022 which would provide more insight.

Moreover, postpartum depression is another example how we are leading the industry in searching for a truly 

transformational therapy for women who suffer from this mental illness, and who unfortunately lack support or 

understanding from those around them. The current standard of care is simply inadequate, and awareness of the 

disease is insufficient and further exacerbated by the gaps in our health system and treatment options. Our US 

team has led the effort to advance our Phase 1 clinical trial for our proprietary drug candidate BRII-296 in women 

who are diagnosed with PPD.
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Our aforementioned achievements are also gaining traction in the capital markets with our addition to eight Hang-

Seng indices and the Hong Kong Connect Exchange in the fourth quarter of 2021, which raised our visibility and 

increased our liquidity. We are also honored to have received over ten awards from various prestigious media, 

financial and industry outlets that highlight our accomplishments in 2021.

The year 2021 is our first year to publish ESG report. We officially stepped into the patient advocacy space in 

2021, incorporating it across our global work. Our patient-centric plan involving advocates in our drug discovery 

and development made great progress in 2021 and will be deliverable this year. Committed to public health, we 

continue to strengthen our research and development, clinical development and collaboration, to deliver innovative, 

affordable, and accessible medicines around the world.

In 2022, we strive to do more. 2022 will be an exciting year for our pipeline in which clinical development updates 

and regulatory progress are expected for our HBV, HIV, MDR/XDR and CNS programs. Meanwhile, we will keep 

advancing the commercialization of our COVID-19 program in collaboration with various stakeholders. Besides, 

we will seek new business development opportunities to maintain a dynamic product portfolio for sustainable 

development. Furthermore, we also see a remarkable opportunity to tap into patients’ insights while creating our 

medicines. Following our patient-centric values, we are embarking on a new investment into patient advocacy to 

establish relationships, share knowledge and ultimately guide us in our clinical development endeavors to better 

serve patients in need of innovative medicines. With all these efforts, we believe the Company will keep sustainable 

and organic growth to get closer to our goals step by step.

Dr. Zhi Hong

Executive Director, Chairman of 

the Board, and CEO
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ABOUT THIS ESG REPORT

Overview

This ESG report offers comprehensive exposition into Brii Biosciences Limited’s performance and management 

measures in environmental, social, and governance matters in 2021, with particular focus on stakeholder concerns.

Reporting Scope

The scope of this ESG report covers the core business of the Group from January 1, 2021, to December 31, 2021. 

Of note, some information references data dating back to 2020 or before or looks forward into 2022.

Basis of Reporting

This ESG report has been prepared in accordance with the requirements set out in Appendix 27 “Environmental, 

Social and Governance Reporting Guide” (the “ESG Reporting Guide”) of the Listing Rules issued by the Stock 

Exchange and the United Nations Sustainable Development Goals.

Source of Data and Reliability Assurance

The qualitative and quantitative information in this ESG report is obtained from relevant statistical reports and 

official documents of the Company. We undertake that this ESG report contains no false or misleading statements 

and are responsible for the accuracy, completeness, and authenticity of the statements and its contents.

Report Approval and Confirmation

This ESG report has been confirmed by management and adopted by the Board of Directors on March 22, 2022.

Access and Feedback

This ESG Report is available in both English and Traditional Chinese. To view online or download, please visit http://

www.briibio.com.

We highly value stakeholder and reader feedback, as your suggestions and comments will help us further improve 

this ESG report and our ESG performance.

Feel free to contact us, our contact information is below:

Contact: Investor Relations Department

Website: http://www.briibio.com/

Email: IR@briibio.com

Address: Room 805, 8/F, Kerry Parkside Office Building No.1555 Fangdian Road, Pudong, Shanghai, 201204
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ABOUT US

Overview of Brii Biosciences

Brii Biosciences Limited is a biotechnology company based in China and the United States committed 

to advancing therapies for significant infectious diseases, such as HBV, COVID-19, HIV, MDR or XDR  

gram-negative infections, and other illnesses, such as CNS diseases, which have significant public health burdens 

in China and worldwide. We are developing a world-class R&D enterprise and working with best-in-class partners 

to accelerate the development and delivery of breakthrough medicines to patients. The Company was founded in 

2017 and was listed on the Main Board of the Stock Exchange on July 13, 2021, under the stock code 2137.HK.

Our Business and Strategy

Since the Company’s founding in 2017, we have taken steps to execute our strategy to become a fully integrated 

global biopharmaceutical company focused on the public health industry, with substantial research and 

development, business development and commercialization capabilities.

During the Reporting Period, we achieved major clinical development milestones that are guided by our business 

strategy to pursue further. We have built a pipeline of more than 10 innovative product candidates that focus on 

infectious diseases and mental illnesses. Our strategic product pipeline is derived from (i) utilizing our in-house 

R&D capabilities to discover and develop our own innovative products and (ii) establishing collaborative licensing 

arrangements with carefully selected partners, whereby we in-license the Greater China rights to their important 

assets and lead the clinical development in China, playing an integral role in the global development of such assets.

The following table sets forth the status of our key product candidates as of the date of this ESG report:

Indication

Hepatitis B

COVID-19

HIV infection

PPD BRII-296

BRII-658(3) (AN2-501971)

BRII-693(3) (QPX-9003)

BRII-672(3) (QPX-7831)

BRII-636(3) (QPX-7728)

BRII-732(2)

BRII-778

BRII-179 (VBI-2601)/PEG-IFN-α
+NrtI Combination

BRII-179/BRII-835 (VIR-2218)
Combination

Amubarvimab/romlusevimab
Combination(1)

(previously referred to as
BRII-196/BRII-198)

BRII-296

BRII-297

PPD prevention

Depressive
disorder

MDR/XDR
gram-negative
infections

MDR/XDR TB
Mycobacteria

Infectious Disease Programs

Central Nervous System Disease Programs

Program

China BLA approved

US EUA submitted

Regulatory
Authority Brii Rights Partners

NMPA Greater China

NMPA Greater China

Greater China

NMPA/FDA Global

FDA Global

FDA Global

FDA Global

FDA Global

FDA Global

FDA

Greater ChinaFDA

Greater ChinaFDA

Greater ChinaFDA

Preclinical IND Phase 1 Phase 2 Phase 3 NDA/BLA

Internally discovered

Internally discovered

Internally discovered

Internally discovered

Internally discovered

Source: Company information.

Notes:

(1) The filing of the EUA application with the US FDA for amubarvimab/romlusevimab combination has been completed in 

December 2021.

(2) Phase 1 study of BRII-732 is currently on clinical hold as part of the US FDA’s decision to temporarily hold islatravir-based 

clinical studies.

(3) To this date, the development and clinical trials have been conducted by Qpex and AN2, respectively.
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Mission & Values

Our mission is to tackle the biggest public health challenges with breakthrough innovation and insight. We aim 

to accelerate and advance the discovery, development, and production process of global biopharmaceuticals 

while empowering our global partners and maximizing patient benefit. The Company’s core strategy is built on the 

following four values:

Patient First

• People throughout the world are in 
need of truly innovative medicines, 
and are counting on us to deliver 
them. Patients and their families 
are foremost in our minds with 
every decision we make.

Trust

• Building trust with society, 
healthcare providers, regulators, 
public health advocates, our 
partners, and our employees is 
central to our core strategy and is 
enabled through both public and 
private partnerships. We are 
committed to working with 
providers and governments to 
address global health issues.

Integrity

• We aim to be measured by the 
impact we deliver for our patients 
and society. We will invest in 
medicines that have the potential 
to make a profound difference in 
the lives of patients. We will not 
put pro�t ahead of patient safety 
and bene�t. We will not leave 
patients behind, and we commit to 
making our medicines more 
affordable and accessible.

Quality

• It is important for patients taking 
medicines, and for the physicians 
prescribing them, to have 
assurance that they are produced 
in accordance with the highest 
quality standards. We will invest in 
manufacturing, tracking, and 
authenticating our supplies and 
providing support for the proper 
use of our medicines.

Our Core Values
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2021 Honors & Awards

Listed in 

HKEx
Joined 

in HSI

The number 
of employees 
expanded by  

68.7%

The FIRST 
monoclonal 
neutralizing  

antibody  
therapy for the 
treatment of 
COVID-19  

approved by the 
China NMPA

Donated nearly 

3,000 
doses of  

monoclonal 
neutralizing antibody  

therapy for 
emergency use in 

China 

HBV patient 
enrollment 

completion of  
BRII-179(VBI-2601)/
BRII-835(VIR-2218) 

combination  
Phase 2 trial
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eMedClub

Bio-innovative Drug 

Most Growth Annual 

Award in 2021

PharmaDJ & Clinical 

Trial

Best IPO of the Year 

2021

Biocentury & Bayhalix

R&D Achievement of 

the Year 2021

Xueqiu Broker

Listed Company with 

the Most Growth 

Potential in 2021

Gelonghui

Greater China Best 

Listed Company 

Awards 2021 -  

Most Valuable IPO  

of the Year

Gelonghui

Greater China Best 

Listed Company 

Awards 2021 -  

Most Social 

Responsibility Award

IR Magazine

2021 Best IR Practice 

in Greater China

SINA Finance

Best CFO of Hong 

Kong and US Listed 

Companies in 2021

SINA Finance

Best New Economy 

Listed Company 

Performance Award in 

2021

IRSC

Best Capital Market 

Communication Award  

in 2021

Zhitongcaijing

Best IR of the Year 

2021

Zhitongcaijing

Best Golden Hong 

Kong Stocks Awards 

in 2021

China Times

Industry Leader  

of the Year 2021 -  

BriiBio CEO Hong Zhi
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FEATURES: RESPONDING TO COVID-19

COVID-19, the most significant public-health challenge in a century, has spread rapidly around the world, drastically 

impacted the global economy and threatened human lives. At the outset of the outbreaks of COVID-19 in early 

2020, we responded quickly and pivoted from our development in other research programs to assist in eradicating 

the threats of COVID-19. After less than two years, our amubarvimab/romlusevimab combination was approved by 

the China NMPA in December 2021, marking the first locally discovered and approved SARS-CoV-2 target-specific 

treatment in China, following a randomized, double-blind and placebo-controlled global Phase 2/3 trial.

Innovative Treatment for COVID-19

Amubarvimab and romlusevimab are non-competing SARS-CoV-2 monoclonal neutralizing antibodies derived from 

convalesced COVID-19 patients. They have been specifically engineered to reduce the risk of antibody-dependent 

enhancement and prolong the plasma half-lives for potentially more durable treatment effect. In less than two years, 

we expertly navigated the clinical and regulatory process smoothly. The NMPA approval of the amubarvimab/

romlusevimab combination was based on positive results from the U.S. NIH-sponsored ACTIV-2 Phase 3 clinical 

trial with 837 enrolled outpatients. The final results demonstrated a statistically significant 80% reduction of 

hospitalization and death through 28 days in the treatment arm (0) relative to placebo (9), and improved safety 

outcome over placebo in non-hospitalized COVID-19 patients at high risk of clinical progression to severe disease. 

Similar efficacy rates were observed in participants initiating therapy early (0-5 days) and late (6-10 days), following 

symptom onset, providing critically needed clinical evidence in COVID-19 patients who were late for treatment.

In addition, the in vitro pseudovirus testing data from independent laboratories demonstrates that the amubarvimab/

romlusevimab combination retains activity against the emerging SARS-CoV-2 variant B.1.1.529 (Omicron) and other 

major variants of concern, including B.1.1.7 (Alpha), B.1.351 (Beta), B.1.617.2 (Delta), AY.4.2 (Delta Plus), B.1.429 

(Epsilon), P.1 (Gamma), C.37 (Lambda) and B.1.621 (Mu).
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Advancing Commercialization

To tackle public health challenges and benefit people around the world, we have built our commercial arm and 
capability for launching products. With headquarters in China and the US, we benefit from our stateside team’s 
R&D strength and our extensive network of upstream R&D and external collaborative resources. Meanwhile, our 
China team creates discoveries based on patient insight and research.

•	 We and Columbia University entered into a memorandum of understanding through which 
we will provide funding to support work that focuses on finding solutions to the treatment, 
prevention and diagnosis of COVID-19 and other coronaviruses. 

•	 We partnered with the Third People’s Hospital of Shenzhen and Tsinghua University to develop 
amubarvimab/romlusevimab combination.

March 2020

•	 We collaborated with the NIAID, part of the NIH, to conduct Phase 2/3 trials of the 
amubarvimab/romlusevimab combination.

•	 We officially submitted an IND application for the combination treatment to the Department of 
Health in Hong Kong and submitted an IND application to the US FDA for this study.

December 2020

•	 Amubarvimab/romlusevimab combination smoothly entered into Phase 3 in NIH ACTIV-2 trial 
in ambulatory COVID-19 patients by the suggestion of DSMB.

•	 We completed the IND applications submissions for amubarvimab/romlusevimab combination 
to the US FDA, the Department of Health in Hong Kong and the China NMPA.

April 2021

•	 We initiated Phase 2 clinical trial in China for amubarvimab/romlusevimab combination.

July 2021

•	 We announced to dedicate an additional US$100 million investment to advance global 
regulatory filings and commercial efforts for amubarvimab/romlusevimab combination.

 September 2021

•	 We initiated rolling submission of an EUA application for amubarvimab/romlusevimab 
combination with the US FDA.

October 2021

•	 We announced the final results from the Phase 3 ACTIV-2 trial.
•	 Amubarvimab/romlusevimab combination received approval from the China NMPA as the first 

COVID-19 neutralizing antibody combination therapy in China.
•	 Amubarvimab/romlusevimab combination was proved to retain activity against the new 

Omicron SARS-CoV-2 variant (B.1.1.529).

December 2021



Brii Biosciences Limited10

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

US Team
Establish and maintain 
collaborations with project 
grantors and for the early 
global development of the 
Company's own research 
programs

China Team
Work closely with clinical 
investigators to identify 
patient needs and conduct 
all aspects of late-stage 
clinical studies, registration 
�lings and marketing for the 
China market

We believe that collaboration is the key to commercialization development. We keep open-minded in seeking an 

innovative commercial collaboration model based on our deep scientific and market insight. We joined Tsinghua 

University and the Third People’s Hospital of Shenzhen to develop and optimize COVID-19 neutralizing antibodies, 

and guided them through regulatory approval to market. The said university and hospital provided facilities and 

researchers for testing and screening virological, biochemical, and cell culture characterizations. Meanwhile, 

we provided development expertise, antibody optimization, intellectual protection, project management, CDMO 

management, and clinical and regulatory oversight. As part of the collaboration, we formed our non-wholly owned 

subsidiary TSB Therapeutics in which Brii Beijing holds 72.77% of the total equity interests. We have the exclusive 

rights to develop and commercialize the amubarvimab/romlusevimab combination in Greater China through TSB 

Therapeutics. The innovative collaboration model gathered the best people together and greatly accelerated the 

timeline of commercialization. In March 2022, we successfully established partnership with Sinopharm Group 

through TSB Therapeutics to advance stockpiling, channel distribution and regional access of the Company’s long-

acting neutralizing monoclonal antibody therapy, the amubarvimab/romlusevimab combination. Sinopharm Group, 

as a leading state-owned pharmaceutical distribution company in China with advanced distribution channels and 

strong channel management ability, would help us to rapidly move forward the channel penetration, market access 

and the accessibility of our amubarvimab/romlusevimab combination to help more COVID-19 patients in China.

We made great efforts to secure BLA approval for our COVID-19 treatment from the China NMPA and the US FDA. 

In less than 20 months, we progressed the amubarvimab/romlusevimab combination from discovery to completion 

of Phase 3 development, and obtained approval by the China NMPA. This reflects our commercial rise in China 

and recognition by the drug regulatory agency of our efficacy, safety and quality. On October 9, 2021, we initiated 

the submission of EUA filing to the US FDA for amubarvimab/romlusevimab combination for non-hospitalized 

COVID-19 patients at high risk of clinical progression to severe disease and we are working closely with our CDMO 

to respond to any regulatory inquiry. And we are in active discussion with governments regarding stockpiling and 

commercialization of our antibody therapy.
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While continuously pursuing commercialization development, we stick to a credible commercialization process and 

incorporate our core value of “Trust” into marketing strategies. A strict and comprehensive marketing mechanism 

validates our communications and enhances both our social influence and our relationship with stakeholders:

External 

Communication

Public Market 

Monitoring

Internal 

Communication

• Build up and maintain solid external 
communications and relationships 
with media, KOLs and Patient 
Advocacy Group to establish our 
leadership reputation in biotechnology 
industry and relevant therapeutic areas   

• Strict internal approval process for 
press release related to COVID-19
treatment

• Form and execute internal 
communication strategies and 
initiatives to enhance our value and 
culture 

Our Marketing Mechanism

Social Contribution

In 2021, the COVID-19 Delta variant in China posed challenges for the anti-epidemic fight in China. In response, 

we cooperated with government agencies and hospitals between June and December to donate nearly 3,000 

doses of the amubarvimab/romlusevimab combination for emergency use in Guangdong, Yunnan, Jiangsu, Hunan, 

Henan, Fujian, Gansu, Ningxia, Inner Mongolia, Heilongjiang, Qinghai, Guizhou and Liaoning provinces. Nearly 

1,000 patients from 22 hospitals in 21 cities received the treatment, providing the largest patient experience of 

amubarvimab/romlusevimab from a single country. Hundreds of healthcare professionals have gained experience 

and confidence in using this antibody therapy, which has made a significant contribution to the fight against the 

outbreaks in China. Later, the National Health Commission of China included the amubarvimab/romlusevimab 

combination in its COVID-19 Diagnosis and Treatment Guidelines (9th Edition) for the treatment of COVID-19 in 

March 2022, strengthening our market position and social visibility.
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We always put patient first and stay on the frontline of the fight. We contribute enthusiastically to charitable 

campaigns, continuously promote overall social benefits. We work with business partners and governments to 

scientifically allocate resources, actively overcome the difficulties brought by challenges of weather conditions and 

traffic closures, and ensure that patients receive treatment without delay.

Nearly 
3,000 
Doses

Nearly 
1,000 

Patients

21  
Cities

Xi’ning

Lanzhou,
Zhang’ye

Heihe

Dalian

Nanjing, 
Yangzhou

Ruili, 
Kunming

Guiyang

Zhangjiajie

Shenzhen, 
Guangzhou

Putian, 
Xiamen

Yinchuan

Hohhot, 
Ejinaqi, 

Manchuria, 
Hailaer

Zhengzhou

Epidemic Supporting Areas
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1. GOVERNANCE

We are committed to operation in compliance with high quality corporate governance. 

To promote sustainable corporate growth, we refine our governance structure and 

responsibilities, enhance supply chain management and stakeholder communication, 

ensure information transparency, and strengthen the protection of data and intellectual property.

1.1 Corporate Governance

We have adopted the Corporate Governance Code as set out in Appendix 14 of the Listing Rules as our own code 

of corporate governance. We have established the Board as the principal decision-making body of the Company. 

The Board is responsible for overseeing the Company’s business and strategy to protect the best interests of the 

Company and its Shareholders.

Board

4 INEDs + 2 EDS +  

2 non-EDs

Audit Committee

3 INEDs

Nomination Committee

2 INEDs + 1ED

Remuneration 

Committee

3 INEDs

Strategy Committee

1 INED +1 ED + 

2 non-EDs

* ED means Executive Directors, INED means Independent non-Executive Directors, non-ED means Non-Executive Directors

(For more details, please refer to the section headed “Corporate Governance Report” in this annual report)

The Board is comprised of eight Directors, including two executive Directors, two non-executive Directors, and four 

independent non-executive Directors. The Board has established four committees, namely the Audit Committee, 

the Nomination Committee, the Remuneration Committee and the Strategy Committee, for overseeing particular 

aspects of the Company’s affairs.
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The Company recognizes the essentials of having a diverse Board for a broad vision and better corporate 

governance performance. We have adopted a “Board Diversity Policy”, which sets out our objectives and approach 

to achieving and maintaining the diversity of the Board. All Board members are appointed based on their individual 

competencies and ability to contribute to the Company. Each comes in with diverse and differentiated skills, and 

regional and industry experience. Board members are also from diverse ethnic backgrounds, and balanced with 

respect to gender, which ensures an optimal representation of a wide range of perspectives. We emphasize gender 

diversity on the Board, with a female Board member chairing the Audit Committee and sitting on the Remuneration 

Committee. The Company continues to take steps to promote a culture of fair employment, and understands 

that a diverse Board is essential to an inclusive working environment. To maintain a diverse Board of Directors, 

the Nomination Committee will review at least annually the structure, size, and composition of the Board. Where 

appropriate, recommendations will be made on changes to complement the Company’s corporate strategy.

1.2 Integrity

We are committed to operating our business in compliance with applicable laws and regulations and to ensuring 

that business integrity is our central focus. During the Reporting Period, we made extensive efforts to raise 

employee awareness of best practices for carrying out operations with integrity. Our alignment efforts were to 

proactively create the working atmosphere that reflects this focus. This has led to an absence of corruption, bribery, 

extortion, fraud, and money laundering within the Company. Nor did we have any litigation caused by the above-

mentioned matters in 2021.

Integrity Management

We are committed to maintaining the highest standards of business integrity. This includes complying with any 

and all applicable laws governing our business operations, both foreign and domestic, including the U.S. Foreign 

Corrupt Practices Act of 1977, as amended, the U.K. Bribery Act 2010, the People’s Republic of China Anti-Unfair 

Competition Law, and the Criminal Laws of China  and associated judicial interpretations that prohibit bribes to 

government officials.

To ensure compliance with these applicable laws and regulations, we have already established and will continue to 

maintain strict anti-corruption policies. For example, we have established Anti-Bribery and Anti-Corruption Policy, 

which explicitly stipulates that any forms of corruption and bribery are strictly prohibited in business operations, and 

requires that all the Company’s employees should comply with the requirements of the laws and ethical standards 

when interacting with various stakeholders. We have also implemented our Medical Interaction and Promotion 

Policy, which sets forth the compliance framework for medical interactions with healthcare professionals, medical 

institutions, and the promotion of pharmaceutical products, and to ensure that such activities are transparent, 

clearly accounted for, and provided in accordance with applicable laws, industry guidances and best practices.



Brii Biosciences Limited16

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

We encourage employees to proactively and anonymously report corruption, bribery, and other legal and regulatory 

violations. Guided by our Whistleblowing Policy, we have established comprehensive procedures and various 

channels for reporting and monitoring corruption incidents to strengthen business anti-corruption management 

and prevent corruption, fraud, or any misconduct against the Company’s interest. We want employees to feel 

comfortable in approaching their supervisor or management in instances where they believe violations of policies 

or standards have occurred. We have set up a whistleblowing website and hotline, which are set forth below. 

Whistleblowers are encouraged to submit reports relating to violations stated in our Code of Conduct, as well as 

ask for guidance related to policies and procedures, and provide suggestions and any constitutional information 

that may be relevant. In addition, anyone has the option to submit all reports to our Compliance department, Chief 

Financial Officer, General Manager, Chief Executive Officer, Human Resources department, or via the finance 

hotline in real name or anonymously. The Legal, Compliance and HR departments will process the complaint 

according to the type of issue brought to their attention by the whistleblower.

Whistleblowing Channels

Whistleblowing 

website:
https://secure.ethicspoint.com/domain/media/zhs/gui/81183/index.html

Whistleblowing 

hotline

From an outside line dial the direct access number for your location:

China (Southern)  ⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯ 10-811

China (Northern)  ⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯⋯ 108-888

At the English prompt dial (833) 945-3455.

Relevant 

Personnel

Compliance department, Chief Financial Officer, General Manager, Chief Executive Officer,  

Human Resources department

By keeping the identity of the whistleblower and concerned personnel entirely confidential, all employees and 

relevant third parties at the Company can raise concerns without fear of reprisal. In the event that an individual has 

a conflict of interest in dealing with the complaint, he or she will refrain from participating in the entire process.
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Compliance Trainings

We conducted multiple compliance trainings focused on integrity both online and offline to enhance anti-corruption 

and anti-bribery awareness among our employees. The trainings were conducted through the Compliance Wire 

System. All our employees have access to the system, which provides compliance trainings and compliance-

related tasks. After the trainings employees are generally required to pass the exams assigned to ensure their full 

understanding. Additionally, experienced legal professionals provided offline training for employees in accordance 

with the relevant laws and regulations in our operating regions designed to improve employees’ awareness of 

compliance with laws to further ensure a high level of business ethics within the Company. As of December 31, 

2021, we have conducted a total of 270 hours of compliance trainings.

Compliance Related Trainings

Anti-Bribery Training Case

On July 16, 2021, we invited an experienced partner from a reputable PRC firm, JunHe LLP, to deliver a 

compliance training session for the employees in China.

Training Topics:

• PRC anti-bribery legal framework

• Introductions on Foreign Corrupt Practices 

Act

• Specific compliance risks and notes for 

pharma industry

• Summaries of and highlights in our 

anti-bribery polices

• Case analysis
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1.3 ESG Governance

Social responsibility and environmental sustainability constitute an important part of our development strategy. 

Consequently, we continue to make efforts focused on integrating ESG management and sustainable development 

ideas into our daily operations. We have established a comprehensive ESG structure to constantly improve our 

management system.

Our ESG Governance Structure

Board of Directors

• Review and assess the risks and significance of the Company’s ESG matters

• Review, approve and evaluate the Company’s ESG strategy and objectives

• Monitor, evaluate and review the Company’s ESG related targets

• Review and approve the Company’s public disclosure of its performance in respect of ESG matters 

Executive Team

• Develop the Company’s ESG objectives, strategies and structure, review the progress in achieving the 

objectives, and make recommendations to the Board on relevant ESG work in line with the Company’s 

strategic development

• Identify and review ESG related issues that have a significant impact on the Company’s operations and/

or the interests of other key stakeholders

• Review international and China’s ESG trends to ensure the effective assessment of potential impact, 

opportunities and risks to the Company’s business

• Monitor the implementation of the Company’s ESG policies and strengthen process control to ensure 

compliance with applicable laws and regulatory requirements

ESG Working Group

• Develop ESG policies and action plans for each department

• Manage ESG related risks and issues in the daily operation of each department

• Promote the implementation of ESG related issues
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Board Statement

Board of Directors 

Oversight

The Board holds overall accountability for our ESG strategies and performance, 

and reviews and approves the Company’s ESG related strategies, targets, 

progress and information disclosure.

The Executive Team’s responsibilities include identifying ESG related risks 

and opportunities, developing ESG related goals, strategies and policies, and 

monitoring the effectiveness of ESG risk management. The Executive Team 

meets regularly to ensure oversight of our ESG agenda and report back to the 

Board with suggestions.

Group Executive 

Leadership

The implementation of ESG matters is led by the Executive Team and 

supported by the ESG Working Group. The ESG Working Group assists in 

the formulation of ESG strategies, targets and policies, and integrates them 

into daily operations. They report to the Executive Team regularly and make 

improvements based on the Executive Team’s recommendations.

Governance and Risks

The Audit Committee is responsible for monitoring the Company’s overall 

risk management and providing risk analysis for the Board. Simultaneously, 

the Company’s overall risk management system also includes ESG risk 

management. The Executive Team specifically assesses these ESG risks and 

advises the Board on material ESG issues.

The Board assesses the overall risks and recommends measures designed to 

mitigate them.

Material ESG Issues

We maintain close engagement with internal and external stakeholders to 

identify and evaluate material ESG issues to formulate ESG strategies.

Based on the material ESG issues, we follow international sustainability trends 

and benchmark against our peers to review our ESG performance on a regular 

basis. The review results help to provide the scientific basis for future resource 

allocation.
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1.4 Determination of Material Issues

Stakeholder Engagement

We have placed high importance on interactions with various stakeholders and are committed to developing 

regular communication mechanisms with stakeholders to understand their perspectives and needs through 

daily operations, comprehensive surveys, and stakeholder communication. In 2021, we initiated more than 500 

communications in the form of online and offline meetings, phone calls, surveys and visits to proactively collect 

stakeholders’ feedback.

Our
Stakeholders

Investors and 
Shareholders

Suppliers

Media

Industry 
Associa�on

Board of 
DirectorsEmployees

Business 
Partners

Pa�ents

Governments 
and Regulators

Community 
and Public
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Stakeholder Issue of Concerns Communication Channels

Investors and 

Shareholders

Corporate Governance

Product Safety and Quality

Climate Change Risk Management

Technology and Innovation

Intellectual Property

General meetings of Shareholders/investors 

Regular hybrid business update meetings

Information disclosure

Regular teleconferences

Suppliers Supply Chain Management

Product Responsibility

Supplier evaluation

Supplier training and communication platform

Media Technology and Innovation

Product Responsibility

Responsible Marketing

Social Contribution

Information disclosure

Product release

Industry seminar/meeting

Industry 

Associations

Technology and Innovation

Product Responsibility

Intellectual Property Protection

Routine meetings of industry experts and 

doctors

Industry exchanges and seminars

Program cooperation

Board of 

Directors

Corporate Governance

Risk Management

Product Responsibility

Board and Executive Team meetings

Information disclosure

Employees Employee Right

Employee Recruitment

Employee Training and Learning

Employee Remuneration and Welfare

Workplace Health and Safety

Diversity and Equality

Green Workplace

Staff meetings

Internal staff communication platform

Employee activities and team building

Internal and external training
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Stakeholder Issue of Concerns Communication Channels

Business 

Partners

Intellectual Property Protection

Business Information Safety

Product Responsibility

Business Merits and Anti-corruption

Responsible Marketing

Sustainability of Supply Chain 

Management

Technology and Innovation

Patient Relation

Industry Participation

Industry seminar/meeting

General visits/meetings

Open tending and bidding process

Supplier conferences

Business conferences

Patients Product Responsibility

Technology and Innovation

Patient Advocacy

Information Security

Responsible Marketing

Product quality guarantee

Patient survey

Patient services

Patient satisfaction survey

Industry/technology seminar

Governments 

and 

Regulators

Law compliance

Tax compliance

Resource Management

Society Investment and Development

Business Merits and Anti-corruption

Regular supervision checks

Official document release

Policy implementation

Information disclosure

Community and 

Public

Employee Rights

Resource Management

Society Investment and Development

Community services and philanthropy

Volunteering and community activities

Media communication and interviews

Contributing to epidemic control

Participating in community construction
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Materiality Analysis

During the Reporting Period, we conducted a materiality analysis. We collected, analyzed, and summarized key 

stakeholder concerns regarding ESG issues of interest to capital market rating agencies and regulators. We 

benchmarked peer disclosures, and distributed questionnaires to stakeholders. 

The results have given us a thorough understanding of the expectations and suggestions of stakeholders, as well as 

our own management and development needs. They have laid a solid foundation for us to develop long-term ESG 

strategies and allocate resources effectively.

2. Formulating screening 
    criteria

• contribution to sustainable 
development

• general concerns of stakeholders
• “Comply or explain” requirement by 

ESG Reporting Guide issued 
by the Stock Exchange

• corporate strategic planning 
requirements

3. Results of determination

• importance to sustainable development of 
stakeholders

• importance to sustainable development of our 
Company

• ensuring the presentation of the determined material 
issues in this ESG report

1. Principles for 
    determining the issues

• management suggestion
• expectation of internal and 

external stakeholders
• analysis of multi-media 

information
• benchmarking with domestic and 

foreign peers
• ESG Reporting Guide issued 

by the Stock Exchange

Process of Determining Material Issues
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The assessment process identified 21 ESG issues, of which seven are particularly important to our stakeholders. 

They form the key disclosures in this ESG report.
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Importance to Current Development Stage of Brii Biosciences

Materiality Matrix of Brii Biosciences Limited 2021

Governance Environment Social

High

HighLow

High ImportanceMedium Importance

Low 
Importance
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Governance

1 Corporate Governance

2 Code of Business Conduct and Anti-Corruption

3 Intellectual Property Protection

4 Information Security

Environment

5 Green Office

6 Climate Change Risk

7 Pollutant Emission

8 Resource Consumption

9 Occupational Health and Safety

Social

10 Employment

11 Employee Rights

12 Employee Benefits and Remuneration

13 Employee Education and Training

14 Diversity and Inclusion

15 Community Investment and Development

16 Industry Participation

17 Supply Chain Management

18 Product Safety and Quality

19 Technology and Innovation

20 Responsible Marketing

21 Patient Relationship
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2. PRODUCT RESPONSIBILITY

As a company devoted to human welfare, we aim to ensure healthy lives and 

promote well-being for all at all ages by fostering innovation in our business 

itself. Our R&D is supported by outstanding scientists and sound research 

governance. In the meantime, we work with industry partners, academic 

institutions and our patients to achieve our goal as a member of the biotechnology industry.

2.1 Commitment to Research with Innovation

As a company with a mission to developing innovative solutions to public health problems, innovation with quality 

standards has always been the core of our development.

R&D Program Management

Our R&D is strictly managed, from choosing diseases to be tackled and selecting drug candidates to entering 

clinical trials. Rigorous controls ensure quality and compliance.

Though a young company, we have solid and well-organized governance in our research decision-making. Two  

committees monitor and provide oversight to our research projects: RDRC and CIC. Currently, both committees 

are comprised of executive management team members to monitor progress and qualities. With clear-defined 

responsibilities, the committees perform research management in an efficient and high-quality manner and have 

monthly meetings on key issues discussions.

R&D Review Committee

• The role of the RDRC is to monitor and provide oversight and recommendations regarding the initiation 

of new projects (including potential new in-license programs), progression of portfolio programs through 

established stage gates, and proposed program terminations. Decision making for pipeline progression 

and stage gate queries will be made by the CEO, except in the case of moving to the first time in humans 

stage gate, which will be decided by the RDRC Chair whether the drug candidate is eligible. 

Corporate Investment Committee

• The role of the CIC is to monitor and provide oversight and recommendations regarding the management 

of both new and ongoing investments. These include endorsement of R&D planned expenditures (after 

appropriate review at the RDRC), management of existing equity investments, endorsement of new equity 

investments and the like. Decision making for R&D matters will be made by the CEO. 
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To efficiently meet our ambition to benefit more patients, we conduct standardized clinical research and product 

development and set clear responsibilities for the research team and management. Our Research and Development 

Review Committee and Stage Gate Policy  guarantee compliance efficiency. The development process comprises 

the following steps:

• Divided into two types: new research candidate and new in-license candidate

• Both types of programs need to file formal proposal with inputs from assigned 

personnel

• The proposals should include various criterias, such as medical rationale, 

strategic fit and opportunity and risks

• The proposal will be reviewed by the RDRC and the CIC when required 

• The RDRC is responsible for reviewing all our programs when they reach the 

predefined Stage Gates to confirm that the program should continue through 

to the next stage of development

• For later stage gates, the program will also be required to be reviewed and 

approved by the CIC

• The program development plans and budgets will be reviewed at least annually 

by the RDRC, or the CEO and members of the leadership team

• The proposed program termination will be reviewed by the RDRC

Program  
Termination

Monitoring  
Progress of  
Programs

Stage Gate  
Reviews

Program  
Initiation
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R&D Program Highlights

We are dedicated to developing therapeutics that address major health challenges, and responding to public health 

crises.

We have a diverse portfolio of innovative, internally discovered, and in-licensed drug candidates focusing on 

infectious and CNS disease therapies with transformative potential that address important unmet health needs 

around the world. Our pipeline includes more than ten innovative product candidates, featuring a mix of preclinical 

and clinical-stage candidates.

Infectious Disease

Hepatitis B Virus

COVID-19

HIV Infection

MDR/XDR Gram-negative Infection

MDR/XDR TB Mycobacteria and Non-tuberculosis Mycobacteria 

Central Neuroscience  

Disease

Postpartum Depression

Postpartum Depression Prevention

Depressive Disorder

During 2021, we rapidly advanced our product pipeline and business operations, gaining our first BLA approval in 

China and filing the first EUA in the US for the treatment of COVID-19, while we continued to advance our HBV, HIV 

and CNS programs. We highlight the below primary achievements in 2021 and recently to show our commitment to 

the high-quality developments of R&D, as our promise to the ESG principle:

1) HBV Functional Cure Program (licensed from VBI Vaccines Inc. and Vir Biotechnology, Inc.)

Around the world, almost 300 million people are chronically infected by HBV. With the number of patients living 

with HBV totaling 72.6 million in 2019 in China alone, most patients who are eligible for treatment need to take 

drugs for the rest of their lives as there is no cure for HBV infection. Once contracted, chronic HBV infection can 

lead to serious health issues, such as liver failure and cancer. We believe our innovative approach is epitomized by 

our functional cure program for HBV infections in China, a combination therapy of BRII-179 (VBI-2601) and BRII-

835 (VIR-2218), that encompasses dual mechanisms of action, removing immunosuppressive viral antigens by 

siRNA gene silencing followed by stimulating the host HBV-specific immunity with a therapeutic vaccine. We hold 

exclusive rights to develop and commercialize BRII-179 (VBI-2601) and BRII-835 (VIR-2218) in Greater China, which 

represent a potential novel HBV functional cure regimen.
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Recently, we completed the patient enrollment and we expect that the initial clinical data will be available by the 

end of 2022.

2) COVID-19 Program (discovered in collaboration with Tsinghua University and the Third People’s Hospital 

of Shenzhen through our subsidiary TSB Therapeutics)

In quick response to the urgent global needs that arose from the COVID-19 pandemic, and consistent with our 

commitment to tackling public health challenges, we pivoted from our development in other research programs to 

assist in eradicating the threats of COVID-19. We progressed the novel amubarvimab/romlusevimab neutralizing 

antibody combination therapy from internal discovery to completion of Phase 3 development leading to rapid 

approval by China NMPA in less than 20 months, which represents the highly successful partnership with the best 

scientists and clinical investigators in China and around the globe on a shared mission.

Our amubarvimab/romlusevimab cocktail therapy is approved to be administered by intravenous infusion in two 

sequential doses for treating adults and adolescent patients (age 12-17 weighing at least 40 kg) of mild- and 

normal-type COVID-19 at high risk for progression to severe disease, including hospitalization or death. The 

indication of adolescent patients (age 12-17 weighing at least 40 kg) is under conditional approval.

In March 2022, the National Health Commission of China included the amubarvimab/romlusevimab combination in 

its COVID-19 Diagnosis and Treatment Guidelines (9th Edition) for the treatment of COVID-19.

3) Postpartum Depression/Major Depressive Disorder/other depressive disorders (internally discovered):

PPD is a major women’s health problem, a common and often debilitating complication of pregnancy that affects 

approximately 13% of women within one year of delivery. New mothers experiencing PPD are easily misunderstood 

due to the lack of public awareness, while there are also few treatment options over PPD and PPD prevention.

As such, we are developing BRII-296 and BRII-297 to address the challenges associated with current treatments 

for PPD, MDD, and other depressive disorders. We are doing this by leveraging insight gained from, and applying 

drug formulation know-how utilized in, developing long-acting therapies where drug administration convenience 

and patient compliance are critical to potential treatment success.

BRII-296 is our novel and single treatment option that has moved into clinical trials in the US for both treatment and 

prevention of PPD. Our proprietary approach to address the challenges associated with current treatments for PPD 

provides a rapid, profound and sustained reduction in depressive symptoms of PPD while avoiding the substantial 

limitation of the current approved treatment. It also is a directly observed therapy that provides assured adherence 

and convenience compared to future oral medications without concern of drug exposure to breastfeeding infants. 

BRII-297, a new chemical entity discovered internally, is under development for the treatment of various depressive 

disorders. It will enter Phase 1 studies in the US, expanding our R&D efforts in central nervous system diseases.
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Research Team

Our intelligent and experienced staff drive the Company’s innovation. Since the early stage of our establishment, 

we have valued scientific knowledge and exploration, and focused on building our research team.

Our experienced R&D management team have an average tenure of 20 years in drug discovery and development. 

We are also supported by our strong scientific advisory board consisting of leading scientists, physicians, and 

industry veterans who have played key roles in shaping our R&D strategies and our involvement in the medical and 

industry communities.

We also understand the importance to cultivate a culture of innovation, organizing various vocational skills training 

to enhance the core R&D capabilities of our R&D team, and supporting employees to participate in external training 

to build a diversified talent team. In addition, our mentorship program accelerates knowledge sharing among 

employees and helps to form a skilled community.

Our professional R&D team is made up of leading experts in their respective fields. Our in-house R&D capabilities 

are led by industry veterans who impart to the Company with their large pharma experience in drug discovery all 

the way through commercialization. Our leaders include Zhi Hong, Ph.D., Li Yan, M.D., Ph.D., Lianhong Xu, Ph.D., 

Qing Zhu, Ph.D., and David Margolis, M.D., MPH.

Zhi Hong, Ph.D. Executive Director, Chairman of the Board and Chief Executive Officer

Dr. Hong co-founded the Company in 2017 and has served as Chief Executive Officer 
since the Company’s inception. Dr. Hong has over 25 years of experience in the 
biopharmaceutical industry and has previously led the infectious diseases business of 
multiple multinational pharmaceutical companies, including GSK, and he was widely 
credited as the key architect of GSK’s comeback and success in HIV and other infectious 
diseases medicine discovery and development.

Li Yan, M.D., Ph.D. Chief Medical Officer

Dr. Yan is responsible for our clinical development, regulatory affairs, medical affairs, 
drug safety, and other related functions. Prior to joining the Company, Dr. Yan was 
Vice President and Head Unit Physician of GSK Oncology, where he oversaw global 
development of oncology assets focusing on immunotherapy, cancer epigenetics, and cell 
therapy.

Dr. Yan received his medical degree from the Medical College of Peking University and a 
Ph.D. from the University of Kansas Medical Center. He is an adjunct professor in Yonsei 
University.
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Lianhong Xu, Ph.D. Senior Vice President, Head of Medicinal Chemistry

Dr. Xu serves as senior vice president of the Company. Dr. Xu had an illustrious career at 
Gilead Sciences where she was a senior director. She was responsible for leading antiviral 
projects and conducting medicinal chemistry research and small molecule drug discovery, 
which resulted in several commercial drugs from May 1998 to April 2018.

She holds a B.S. in chemistry from Nankai University (PRC) and a Ph.D. in synthetic 
organic chemistry from Rice University. She has co-authored more than 30 peer-reviewed 
scientific publications and holds more than 30 issued patents and applications.

Qing Zhu, Ph.D. Senior Vice President, Head of Biopharmaceutical Research

Prior to joining the Company, Dr. Zhu spent 10 years at MedImmune in the United States, 
where she served as the Director of Infectious Diseases and Vaccines with a particular 
focus in the fields of antiviral biologics and novel biotherapeutics. At MedImmune, Dr. 
Zhu led cross-functional matrix teams to progress antibody candidates from preclinical to 
clinical studies, and contributed to regulatory submissions (IND/BLA) of several antibody 
drugs targeting respiratory syncytia virus and influenza.

David Margolis, M.D., MPH Vice President, Head of Infectious Diseases Therapy Area

Prior to joining the Company, Dr. Margolis was Medical Director and Senior Medical 
Director for both GSK and ViiV Healthcare Limited, serving as the lead physician for the 
clinical development program for the long-acting integrase inhibitor, cabotegravir.

Dr. Margolis received his MD from Duke University School of Medicine, concurrent 
with a Masters of Public Health at the University of North Carolina, Chapel Hill and then 
completed an Internal Medicine residency at University of Colorado Health Science Center 
and a fellowship in Infectious Diseases at University of California at San Diego in La Jolla, 
with a research focus on infectious diseases in the immunocompromised host.
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Intellectual property protection

We encourage enthusiastic employees to invent and create, and promote the application of scientific and 

technological achievements. Consequently, we assign great value to the protection of IP and strictly abide by 

relevant laws in the regions in which we operate. These include the Trademark Law of the People’s Republic of 

China, the Patent Law of the People’s Republic of China, the Law of the People’s Republic of China Against Unfair 

Competition, United States Code-Title 35: Patents, United States Code of Federal Regulations-Title 37: Patents, 

Trademarks, and Copyrights , the 2016 Defend Trade Secrets Act , the 1996 Economic Espionage Act,  and the 

Uniform Trade Secrets Act in the US.

We have developed strict measures to prevent infringement of IP rights, including filing patents and registering   

trademarks in time to prevent infringement of the IP of other parties. To protect our IP-related rights and interests, 

we regularly monitor new research, publication, and the news of other companies and set up internet search alerts.

IP 
Protection

File patent 
applications 
& register 

trademarks 
timely 

Have 
potential 

partners or 
investors 
sign non

disclosure 
agreement

Monitor new 
research, 

publications, 
products, 

and 
companies

Set up 
internet 

search alerts
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We strictly control access to our patent, trademark, and other legal folders. Every employee is party to an invention 

and confidentiality agreement, which outlines in detail obligations to hold company information in strictest 

confidence, their obligations with regard to inventions that they develop while in our employ, and their obligation 

to return all company property, including IP, when leaving. The agreement also specifies how employees should 

properly use or disclose the proprietary information or trade secrets of any former or concurrent employer, or other 

person or entity. Proper use of IP is also documented in our Employee Handbook, while business partners and 

investors are required to sign non-disclosure agreements that are always put in place to clearly outline IP rights 

ownership and obligations. 

As of December 31, 2021, we owned 26 patent applications and co-owned one patent application. In addition, we 

have licensed nine patents and 30 patent applications.

2.2 Quality Management

Quality Control

Exploration, practice, and long-term learning have shaped our ever-improving quality management. We strictly 

comply with the laws where we operate. Based on legal requirements of Drug Administration Law of China, GCP, 

GLP, GMP and GPvP, we have prepared and implemented a series of internal policies and procedures on quality 

management to ensure effective implementation of all management requirements.

During research and development, the R&D Committee reviews safety information and potential benefits before 

advancing assets from one stage to the next. Meanwhile, our Protocol Review Committee further assesses the 

benefits and risks, and ensures that clinical trials safeguard their subjects.
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Three-tier management clearly assigns roles and responsibilities to promote our quality. 

Hospital Researcher & Clinical 
Research Associate

Medical Manager, 
Project Manager & 

Data Manager 

Quality 
Assurance 

Auditor

Our Quality Governance Structure

To build a quality-robust supply chain, we have also developed a QA Audit  standard operating procedure that 

defines the procedures for planning, conducting, reporting and closing GxP (including GCP, GLP, GMP, GPvP, etc.) 

audits performed by us. And as our commercialization evolves, our quality control will be enhanced.

As for potential risks that may occur during the development process, we implemented QRM, which includes all 

GxP activities in our Company and defines the quality risk management system to ensure that the potential risks are 

assessed, controlled, communicated, and reviewed at Brii Bio. The QRM is also used for identifying and prioritizing 

areas for continuous quality improvements.

While continuously working to improve our quality management measures, we also provided trainings to employees 

on their quality awareness and promoted the corporate core value of quality culture.

GCP Compliance Training

During the Reporting Period, 4 modules of China GCP group trainings were provided via the Brii Talk platform 

and the training materials with quiz were assigned to impacted functions via Compliance Wire System, a fully 

validated knowledge and learning management system that facilitates the management of training activities, 

learner proficiency and compliance status.
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2.3 Collaboration

We seek innovation around the globe and bring together best-in-class partners who share our vision of delivering 

world class medicines to patients. We design partnerships that combine the strengths and capabilities of each 

organization to rapidly turn promising science into new medicines.

R&D cooperation

Alongside our in-house R&D capabilities, we benefit from a strong scientific advisory board and veteran investors. 

We also enjoy R&D collaborations with global pharmaceutical and biotech companies including Qpex Biopharma 

Inc., VBI Vaccines Inc., VIR Biotechnology Inc., and AN2 Therapeutics, Inc. Leading CROs, CMOs, CDMOs, 

research institutions, and other strategic partners including WuXi Biologics and WuXiAppTec also bolster our 

operations. 

Our cross-border organic operations are one of our competitive advantages and we plan to extend this capability 

and our capacity to our organization in 2022. With the planned expansion of our depression disorders pipeline, 

we may consider establishing additional laboratories that serve our international goals, such as advancing our US 

capabilities.

Corporate partners

AN2 Therapeutics, Inc. Qpex Biopharma, Inc.

VBI Vaccines, Inc Vir Biotechnology, Inc.
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Strong relationships with renowned academic institutions and hospitals, including Tsinghua University, the Third 

People’s Hospital of Shenzhen, and Columbia University, provide us with additional scientific strength.

Academic Partners

Beijing Tsinghua Industrial R&D Institute Columbia University

School of Medicine, Tsinghua University The Third People’s Hospital of Shenzhen
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Supplier Management

We aim to grow together with our suppliers and build a high-quality supply chain that benefits all parties. 

Throughout the life cycle of suppliers – from qualification assessment to auditing and evaluation – we uphold the 

principles of openness and fairness. We have developed Purchase Process as guidance for business activities with 

non-GxP vendors, and specifically set up Vendor Selection and Vendor Qualification to select, maintain and retain 

our GxP vendors from all aspects, including managing social and environmental risks that may arise from vendors.

Vendor Selection

When a new vendor is required, the Head of the Outsourcing Functional Area initiates the vendor selection process 

by identifying the members of the Vendor Evaluation team with relevant expertise who should advise on the 

selection of a vendor. The Vendor Evaluation team will follow a comprehensive procedure by which prospective 

suppliers are assessed for quality, industry experience, labor management, and environmental and social 

credentials. Only after careful consideration and checks may they enter our approved supplier pool.

Start Vendor Selection Process

• Vendor Evaluation team is established, and Request for Proposal and
Vendor Evaluation Tool are selected

RFP Initiation

• RFP and Vendor Evaluation Tool are populated with relevant 
information, and Con�dential Disclosure Agreement with potential
vendors is established

RFP Distribution, Response and Review

• RFPs are distributed to potential vendors, and proposals received and
reviewed by team may require multiple rounds of questions and
answers, requests for more information and clari�cation

Proposal Defense (Optional Step)

• Shortlisted vendors are invited to defense meeting for more in -
depth discussion of proposal

Vendor Quali�cation

• Proposed vendor(s) are nominated, and Quality Assurance team
conducts appropriate vendor quali�cation activities and
determines status of vendor

Vendor Selection Process
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We strictly control the qualification of our vendors and therefore conduct strict vendor qualification check as the 

last step of our Vendor Selection Process. We classify vendors into three categories based on the nature of their 

services. Different vendors should be assessed accordingly and qualification status will be documented as required.

Categories Definition Assessment Method

Tier 1 suppliers those whose goods or services are regulated 

by a regulatory health authority body and 

have a direct impact on a study, subject 

safety, or data integrity

On-site or remote auditing

Tier 2 suppliers those whose goods or services are regulated 

by a regulatory health authority body but 

do not have a direct impact on a study, 

subject safety, or data integrity

Evaluated by a questionnaire 

customized to the activities to be 

outsourced

Tier 3 suppliers those whose goods or services are not 

regulated by a regulatory health authority 

body

Not subject to QA audit

Vendor Management

During the period of our cooperation, the QA team conducts requalification checks to approved vendors, assigning 

requalification periods based on the tier level and historical performance of the vendor:

Categories Assessment Requirements

Tier 1 suppliers Routinely audited at least every two years from the date of the previous audit;

Vendors that exhibit non-compliance that requires issue escalation may be audited more 

frequently

Tier 2 suppliers Routinely audited at least every three years;

Vendors that exhibit non-compliance that requires issue escalation are then evaluated 

based on Tier 1 vendor requalification requirements

Tier 3 suppliers Not subject to routine audit

Vendor Assessment

Quality and performance are evaluated by our QA and Procurement teams, respectively. Suppliers are graded from 

1 to 5, with 3 representing ‘meeting expectations’. Those below 3 are reported to QA for reevaluation or termination.

In 2021, a total of 13 suppliers were evaluated in China and the US, with an average score of “Mostly ‘meeting 

expectations’”. As of December 31, 2021, we have 249 suppliers in total, of which 94 are based in China.
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3. PATIENT ADVOCACY INITIATIVES

From the breast cancer movement and the AIDs advocacy movements, more and more companies came to realize 

that not only that patients need to have a voice, but companies also need to have ears and listen.

We plan to do more: not just listen to patients’ voices but integrate them into our drug development and clinical 

medications. For us, patient advocacy is not a box to be checked, but a motivating force. The year 2021 marked 

our first official step into the patient advocacy space, as we played a pivotal role in helping COVID-19 patients 

(see paragraph headed “Features: Responding To COVID-19” in this ESG report). When our compensation drug 

contributed to a couple of cities in China last summer, we have devoted ourselves to helping people to understand 

and raise their awareness of the cocktail antibodies of the treatment. We have also advocated for patient access to 

innovative medicines and care, and integrated the perspectives of patients, their families and their carers into our 

work.

A patient-centric plan involving advocates in drug discovery and development, has made great progress in 2021 

and will be deliverable in 2022. We will also develop the PPD plan for the US and an HBV plan for China in 2022.

We plan to establish a strategic patient advocacy function within the Company, led by our Senior Vice President 

Mr. Coy Stout. This will foster relationships with patients, their caregivers, and the disease-specific nonprofit 

groups that support them. It will ensure patient voices are understood across every function, from R&D to 

commercialization. We will also conduct a patient survey as part of the plan.
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In the US, we are evaluating opportunities to support Maternal Mental Health Awareness Week. We are also 

gauging conference sponsorship opportunities with two advocacy organizations for patients, caregivers, and 

healthcare providers. We will continue to evaluate other sponsorship opportunities for our employees to participate 

in community events raising awareness of PPD. We make commitments to the PPD area seriously from when we set 

up the Company and decide to conquer this disease area. We believe that we are on the way into the “Journeys to 

Recovery”. Indeed, science can reveal much about an illness, but it could not frankly tell us how people experience 

their disease and its pain. More and more, patients have become experts in their disease and treatment options as 

well as advocates for their health, managing critical decisions and choices. They are also looking to manufacturers/

drug developers to learn more about scientific advancements and information of the disease. We believe it is a two-

way arrow between us and the patients.

Patient
Advocacy

Internal
Awareness

Patient-
Centricity 
Planning

Patient 
Advocacy 
Function

External
Partnership
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4. EMPLOYEES

Productive employment and decent work are fundamental to 

sustainable growth. Through creating a diverse and inclusive 

workplace that empowers all employees equally, that promotes 

life-long learning opportunities for all, and that ensures working 

conditions are decent, healthy and safe, we contribute to a socially sustainable future.

4.1 Talent Acquisition and Development

We firmly believe that talents are the cornerstone of our business. We attract the best talents and empower them 

to do what they do best. We offer various opportunities for our employees to improve their skills, grow their careers 

and fulfill their ambitions. Investing in people and a talented pool of R&D professionals is among our ongoing areas 

of focus, and we aim to recruit additional key leaders as our business grows.

We strictly comply with the Labor Law of the People’s Republic of China, the Labor Contract Law of the People’s 
Republic of China, and related laws and regulations in the jurisdictions in which we operate. Our human resource 

policies, including the Employee Handbook and Brii Bio Recruiting Policy, accord with these laws.

As an equal opportunity employer, we do not discriminate based on actual or perceived race, creed, color, religion, 

alienage or national origin, ancestry, citizenship status, age, disability or handicap, sex, marital status, veteran 

status, sexual orientation, genetic information, arrest record, or any other characteristic protected by applicable 

federal, state or local laws. Our management team adheres to this policy with respect to recruitment, hiring, 

placement, promotion, transfer, training, compensation, benefits, employee activities, and general treatment during 

employment.
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We prohibit child labor and forced labor of any kind, and we take preventive measures such as stating minimum 

age requirements, adhering to recruiting guidelines, undertaking background checks, and checking IDs prior to 

hiring. During the Reporting Period, no incident of child labor or forced labor occurred in the Company.

Talent Acquisition

Prospective employees are hired from a variety of channels and are evaluated according to their skills, background, 

traits, and values. Multiple recruitment channels – including internal referral, campus drives, career websites and 

headhunters – ensure access to distinct talent pools and diverse candidates. And to ensure candidates align with 

our mission, ambitions, culture and values, they are put in touch with relevant stakeholders after passing HR and 

line manager interviews.

As of December 31, 2021, we had a total of 113 employees: 72 in China and 41 in the US. More than half of our 

employees hold advanced degrees such as MD or PhD. The breakdown by each category is as follows:

Total Workforce by Age Group 

Below Age 30 30-40 41-50 Above Age 50

11%

41%

25%

23%

Total Workforce by Ranking

Corporate Executive Middle Management Staff

6%

39%55%

Total Workforce by Gender 

MaleFemale

35%65%

Total Workforce by Country 

China USA

64%36%
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Talent Development

We empower our people to do what they do best and grow their careers. Our Brii Bio Performance Management 

Policy, Brii Bio Employee Handbook, and related procedures provide guidelines on performance reviews, objective-

setting, and performance-based remuneration and promotion.

With the help of line managers, each employee is required to develop individual OKRs, against which their 

performance is monitored and evaluated. Line managers check in with employees quarterly to provide constructive 

feedback and assist them to achieve their OKRs. Performance reviews at the Company take place as two-way 

dialogues between line managers and associates in order to gain a fair and comprehensive understanding of the 

performance.

Every year brings two performance-based promotion cycles. Additional promotion requests are reviewed on a 

case-by-case basis to allow timely recognition of significant contributions or performance. It is also stated in our 

Employee Handbook that we encourage our employees and supervisors to discuss job performance on a frequent 

and ongoing basis. Our promotion criteria include tenure, performance, achievement, and demonstration of our 

values of collaboration, being results-driven, and providing quality in daily work. 

Transparency and employee involvement in our performance reviews and promotion incentivize our talents to 

maximize their potential and fulfill their long-term career aspirations.



Brii Biosciences Limited44

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Employee Training

We believe that a culture of continuous learning is crucial to enabling innovative breakthroughs and long-term 

success, and developed Brii’s Master Training Matrix to guide our continuous learning commitment. Abundant 

training is provided to our employees each year such as compliance and corporate policy-related training as well as 

technical and functional training.

Training takes place in various forms including classroom-based training, on-the-job training, and online training 

to enhance flexibility. Compliance and corporate policy training is recorded on our learning management system 

platform, so employees can monitor their training status and complete assignments in time. We also offer training 

tailored to specific functions, such as clinical development information security, clinical sourcing, and procurement 

training.

We also created learning culture through Brii Talk – More To Learn, which is a peer learning and sharing platform 

that encourages employees to share the knowledge and practice together. During the Reporting Period, we held 

over 40 sessions of “Brii Talks” in 2021, covering knowledge sharing, case studies and culture talks.
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During the Reporting Period, our employees are 100% trained and the average training hours completed by each 

employee is 31 hours. With various types and forms of training offered each year, we are fostering a continuous 

learning and improvement culture so our employees can learn, adapt, and remain competitive. The statistics 

regarding employee training is as below:
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4.2 Employee Engagement and Care

We are committed to taking care of our employees. Decent conditions, compensation, benefits, recognition, 

engagement, and overall well-being enable our people to feel secure and valued.

Benefits and Compensation

We have comprehensive compensation and benefits programs in place to help us to attract, retain and encourage 

talents. Our Employee Handbook details those benefits, including time off, insurance for employees and their 

families, lactation breaks, bereavement leave, and employee assistance.

We offer competitive pay with the opportunity for above-market rewards for exceptional performance and 

contributions. We undertake annual benchmarking to enhance the competitiveness of our salaries. This ensures we 

remain competitive in the marketplace, and our employees are recognized for their contributions and efforts.

As a further motivation, stock-based compensation is offered to all employees. We believe that our achievements 

are a collective effort and that all should share in our success, regardless of rank or seniority. Accordingly, we 

offer initial stocks for new hires, annual stocks for existing employees, and incentive stocks for critical talents. 

These compensation packages align the interests of employees with those of Shareholders, and represent our 

commitment to long-term development with our people.

Engagement and Retention

An engaged workforce is vital for a high-performing organization. We strive to create a workplace where employees 

identify with the Company’s mission and values and where their voices are heard. In job interviews, we emphasize 

our ‘patients first’ culture, and our belief in trust, integrity and quality. And we ascertain that our candidates’ 

personal values align with ours. That alignment is key to higher retention and lower turnover, as well as achieving  

objectives and enhancing team performance. After new employees are hired, each of them will be assigned a buddy 

and a mentor to guide them through everything from logistical questions and daily tasks to our corporate culture 

and core values.

Aside from value alignment, regular team building is another aspect of employee engagement that we promote. 

We hold quarterly town hall meetings and “Ask the CEO” sessions to engage employees and hear their voices. 

These meetings and sessions close the gap between management and employees, encourage feedback, enhance  

understanding of key issues, and reinforce our core values.
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We hold employee birthday parties, holiday celebrations, and team-building events, and our interactive Brii Talk 

platform enables employees to share their lives and communicate with one another. As our team grows in China 

and the US, we will continue to enhance engagement and retention.

Brii Shanghai Team Building Event

Brii Bio Chinese New Year Tea Talk

Brii Beijing Team Building Event

Brii Bio Office Holiday Party

Celebration of Successful Listing at HKEX Brii Bio Office Birthday Party
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As of December 31, 2021, our employee turnover rate was 14.4 per cent. A detailed breakdown is below.

0%

20%

40%

60%

80%

100%

9%

Male

Employee Turnover by 
Gender

17%

Female
     

15.3% 12.8%

0%

20%

40%

60%

80%

100%

China USA

Employee Turnover by 
Country

 

25.0%
11.3% 12.5% 16.1%

0%

20%

40%

60%

80%

100%

Below
Age 30

30-40 41-50 Above
Age 50

Employee Turnover by 
Age Group



Environmental, Social and Governance Report 2021 49

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Health and Safety

We strictly comply with the relevant laws and regulations related to occupational health and safety, including but 

not limited to the Occupational Safety Law of the People’s Republic of China  and the Occupational Safety and 

Health Act in the U.S. We established Office Rules with guidance for employees regarding office safety measures, 

and we emphasized in the Employee Handbook the importance of being conscientious about workplace safety and 

reporting unsafe conditions and potential hazards to management.

During the Reporting Period, our employees in the U.S. worked remotely due to pandemic restrictions and all of our 

China-based employees worked in the Beijing or Shanghai offices per business request. As such, our occupational 

health and safety efforts mainly involve protective measures against COVID-19, as well as office health and safety 

measures. In the past three years including the Reporting Period, there were no workplace injuries or accidents, nor 

time lost to workplace injury.

To protect against COVID-19, we continued to distribute masks, monitor employee health on a daily basis, and 

provide shuttle services. We remained up-to-date with COVID-19 related news, alerted our people to the risks of 

traveling, and cancelled business trips when necessary. Offices were sanitized regularly and disinfecting products 

were easily accessible and regularly replenished. Meanwhile, our US employees have been working remotely to 

minimize infection risks.
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Our offices are designed and furnished with details that take health and safety into consideration. We installed 

electric height-adjustable desks to allow our employees to work standing or sitting. The windows and walls 

are designed to maximize diffused natural lighting and avoid direct lighting that might hurt eyes. A sunlit gym 

encourages  healthy lifestyles, and soft flooring is chosen for comfort and safety. To ensure healthy office air quality 

for our employees, we installed testing equipment and monitors in the Beijing office for real-time air quality display. 

After the renovation of our Shanghai office, we engaged a third-party testing agency to measure formaldehyde, 

benzene, and total volatile organic compound levels in our office areas, conference rooms, and pantry and earned 

passing results before moving in.

We have also set up lactation rooms to provide privacy for nursing mothers, and ensured that all office facilities are 

accessible for people with disabilities.

Our Healthy and Comfortable Working Environment
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5. ECOLOGICAL HARMONY

As a responsible organization with a long-term focus, we strive to continually enhance 

our resource management and climate actions. Environmental sustainability is key to 

achieving our long-term mission and to the survival of the communities that we try to help.

5.1 Green Management

We abide by the national and local laws and regulations of the jurisdictions where we operate, including the 

Environmental Protection Law of the People’s Republic of China, the Law of the People’s Republic of China on 

Prevention and Control of Environmental Pollution by Solid Waste, and the Pollution Prevent Act in the U.S.  We 

have developed Office Rules to promote environmentally conscious behaviors in the office so as to minimize our 

environmental impact. During the Reporting Period, no environmental laws were violated.

In active response to China’s emissions pledge to the United Nations that aims to peak carbon dioxide emissions 

before 2030 and reach net zero by 2060, we have assessed our exposure to climate risks and incorporated climate 

actions into our green operations management. In 2021, we used the Task Force on Climate-related Financial 

Disclosure framework to identify and analyse climate-related risks in relation to our business and value chain. We 

identified physical and transition risks relevant to us with reference to the Representative Concentration Pathway 2.6 

and 8.5 models for potential climate change scenarios, and assessed the severity and relevance of those risks. As a 

result, six climate-related risks were identified, and response measures were developed as listed below.

Climate Change Risk Risk Description Response Measures

Acute and Chronic 

Physical Risk

Acute and chronic physical risks 

include increased severity of 

extreme weather events and long-

term shifts in climate patterns

• Pay close attention to weather forecasts 

and alert employees timely in case of 

extreme weather events

• Develop extreme weather emergency 

response plans

Transition Risk – 

Reputation

Changing customer or community 

perceptions of an organization’s 

contribution to or detraction from 

the transition to a lower-carbon 

economy

• Keep up-to-date with climate disclosure 

requirements

• Strengthen climate disclosure and enhance 

communications with stakeholders
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Climate Change Risk Risk Description Response Measures

Transition Risk – Policy 

and Legal

Climate-related regulation and 

litigation

• Stay up-to-date on climate-related laws 

and regulations to take timely actions

• Explore opportunities related to emissions 

trading
Implementation of carbon-pricing 

mechanisms

Enhanced emissions-reporting 

obligations

Transition Risk –  

Market

Increased cost of raw materials 

resulting from shifts in supply and 

demand for certain commodities, 

products, and services

• Continue to improve supplier risk 

assessment and management

• Enhance monitoring of international raw 

material price trends

In addition to climate risk identification, we have set environmental targets related to emission, energy efficiency, 

water efficiency, and waste reduction. These targets have been discussed and approved by the Board, with 

responses tailored to the nature of our operations. These targets and measures will guide us in continuously 

improving our green office practices.

Emission Target
We aim to establish a carbon emission 
management system and strive to 
reduce carbon emissions year by year. 
➤➤Improve on environmental 
management and related data tracking 
and collec�ng procedures.

➤Increase employee training  and raise 
awareness of our carbon reduc�on goals. 

Waste Reduc�on Target
We strive to further enhance our waste 
management, and increase the 
percentage of waste properly classified, 
recycled and disposed of.
➤Increase advocacy and awareness on 
waste classifica�on and disposal process.

➤Provide waste management training to 
employees and contract workers.

Energy Efficiency Target
We aim to con�nuously monitor our 
office energy consump�on, and improve 
office energy efficiency year by year. 
➤➤Increase promo�on of energy saving 
prac�ces and raise awareness of our 
energy efficiency target.

➤Designate on-site engineer to monitor 
and check on air condi�oning system and 
ligh�ng daily to avoid unnecessary energy 
waste.

Water Efficiency Target
We strive to keep monitoring our office 
water consump�on and gradually 
increase water efficiency. 
➤Put up signs around the office to 
increase awareness of water usage at the 
office.

➤Take meter readings regularly and 
check for hidden leaks.

Our Environmental Targets
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5.2 Green Office

Our current environmental impact is derived from our offices in Beijing and Shanghai only; our team in the US has 

worked remotely since the beginning of the pandemic. We are keenly aware of the environmental footprint of our 

energy and water consumption, waste generation and wastewater discharge, as well as greenhouse gas emissions 

from our daily operations. We appoint employees as environmental stewards and our Office Rules cover energy and 

water-saving, proper waste disposal, and green office practices.

Energy Saving

Our energy consumption mainly derives from purchased electricity used in our offices. During the Reporting Period, 

our electricity consumption from offices in Beijing and Shanghai totaled 144,171 kWh, and the average electricity 

consumption per person was 2,002 kWh/person. The following measures are taken to enhance our energy 

efficiency.

Energy Saving Measures

• Promote using LED lights and appliances with energy saving labels

• Designate engineer on site to control lighting and air-conditioning for maximized 

energy efficiency

• Encourage employees to turn off electronic devices before leaving
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Beijing Office Energy Saving Design

Our Beijing office was designed to minimize energy consumption by taking advantage of natural lighting. We 

installed window blinds with light sensors to automatically adjust based on the available natural lighting. Some 

walls are made of switchable smart glass to reduce heat loss and energy consumption. A grille ceiling allows 

ample natural light, which reduces the number of light fixtures required.

Moreover, actions are taken to reduce carbon footprint and raise awareness of climate-related risks that include 

promoting the use of online meetings to reduce unnecessary business travel and encouraging our employees to 

take public transportation to reduce GHG emissions. Through creating an atmosphere conducive to green and low-

carbon development in our offices, we aim to motivate and inspire our employees to assume the responsibility for 

lowering our carbon footprint. In 2021, our GHG emission was 125.64 tons of carbon dioxide, which consists of 

Scope 2 emission resulting from electricity purchased.
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Water Management

Our water usage and wastewater discharge mainly result from office water consumption. During the Reporting 

Period, total water consumption from our Beijing and Shanghai offices was 1,350 tons, and water consumption 

intensity was 18.75 tons per person.

Our consumption is carefully monitored via regular meter readings and pressure is adjusted to avoid unnecessary 

usage. This, in turn, keeps our discharge under control. Our water source is from local waterworks; our business is 

not itself associated with water sourcing.

Waste Management

Waste management is another key area for us to reduce our environmental footprint. Our waste generation mainly 

comes from office waste generated from daily operations. During the Reporting Period, a total of 9.04 tons of non-

hazardous waste was generated by our Beijing and Shanghai offices, averaging 0.126 tons per person.

We strictly adhere to waste classification regulations in Beijing and Shanghai, where our offices are located, 

and set up designated trash bins in our offices for recyclables, perishable biomass waste, and other waste, with 

classification instructions posted for our employees. Since our business model focuses on research and solution 

advancement, packaging material is not applicable to our business operations and is therefore not disclosed.

Water Saving Measures

• Take meter reading regularly to check for hidden leaks

• Use toilets with infrared sensing and water saving labels

Waste Reduction Measures

• Promote saving paper and printing on both sides

• Take advantage of online business management system and email to reduce 

unnecessary printing 

• Promote using reusable water bottles and utensils and avoid using disposable 

alternatives
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Environmental Awareness Improvement

Raising awareness of our environmental targets and promoting environmental-friendly actions make a difference 

to the environment as well. Posters and signs around our office remind employees of green office practices and 

encourage them to develop responsible habits.

 Reminder Signs

Listed below are our environmental KPIs resulting from operations in Beijing and Shanghai offices during the 

Reporting Period:

Category KPI Unit Amount

Energy 

Consumption

Total electricity consumption kWh 144,171

Energy consumption intensity kWh/person 2,002

GHG Emission

GHG emission1 Tons Carbon Dioxide Equivalent 125.64

GHG emission intensity
Tons Carbon Dioxide 

Equivalent/person
1.74

Water 

Consumption

Total water consumption Tons 1,350

Water consumption intensity Tons/person 18.75

Wastewater 

Discharge
Water discharged Tons 1,108

Solid Waste
Non-hazardous solid waste generated Tons 9.042

Non-hazardous solid waste generation intensity Kg/person/day 0.5

1 GHG emissions: Our GHG emissions come from indirect emissions from purchased electricity. The electricity emission 

factor is as per the “2011 and 2012 China Regional Power Grid Average Carbon Dioxide Emission Factor”; the calculation of 

GHG emissions refers to the “Guidelines for Accounting Methods and Reporting of Greenhouse Gas Emissions of Industrial 

Enterprises in Other Industries (Trial Implementation) issued by the National Development and Reform Commission of the 

People’s Republic of China.)”.

2 Non-hazardous waste generated was calculated assuming that 0.5kg of non-hazardous waste is generated per person each 

day. We only included the number of employees based in the Beijing and Shanghai offices and the number of working days 

in 2021.
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APPENDIX. HKEX ENVIRONMENT, SOCIAL AND GOVERNANCE GUIDE INDEX

Subject Areas, Aspects, General Disclosures, and KPIs Chapter Index

A. Environmental

Aspect A1: Emissions

General 

Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that 

have a significant impact on the issuer relating to 

air and greenhouse gas emissions, discharges into 

water and land, and generation of hazardous and non-

hazardous waste.

5.1 Green Management

KPI A1.1 The types of emissions and respective emissions data. 5.2 Green Office

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse 

gas emissions (in tonnes) and, where appropriate, intensity 

(e.g. per unit of production volume, per facility).

5.2 Green Office

KPI A1.3 Total hazardous waste produced (in tonnes) and, where 

appropriate, intensity (e.g. per unit of production volume, 

per facility).

N/A3

KPI A1.4 Total non-hazardous waste produced (in tonnes) and, 

where appropriate, intensity (e.g. per unit of production 

volume, per facility).

5.2 Green Office

KPI A1.5 Description of emission target(s) set and steps taken to 

achieve them.

5.1 Green Management

KPI A1.6 Description of how hazardous and non-hazardous wastes 

are handled, and a description of reduction target(s) set 

and steps taken to achieve them.

5.1 Green Management

5.2 Green Office

3 Our waste generation mainly comes from office waste generated from daily operations and there is no 

hazardous waste generation In daily operation.
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Aspect A2: Use of Resources

General 

Disclosure

Policies on the efficient use of resources, including energy, 

water and other raw materials.

5.1 Green Management

KPI A2.1 Direct and/or indirect energy consumption by type (e.g. 

electricity, gas or oil) in total (kWh in ’000s) and intensity 

(e.g. per unit of production volume, per facility).

5.2 Green Office

KPI A2.2 Water consumption in total and intensity (e.g. per unit of 

production volume, per facility).

5.2 Green Office

KPI A2.3 Description of energy use efficiency target(s) set and steps 

taken to achieve them.

5.1 Green Management

KPI A2.4 Description of whether there is any issue in sourcing water 

that is fit for purpose, water efficiency target(s) set and 

steps taken to achieve them.

5.1 Green Management

KPI A2.5 Total packaging material used for finished products 

(in tonnes) and, if applicable, with reference to per unit 

produced.

N/A4

Aspect A3: The Environment and Natural Resources

General 

Disclosure

Policies on minimizing the issuer’s significant impacts on 

the environment and natural resources.

5.1 Green Management

KPI A3.1 Description of the significant impacts of activities on the 

environment and natural resources and the actions taken 

to manage them.

5.1 Green Management

Aspect A4: Climate Change

General 

Disclosure

Policies on identification and mitigation of significant 

climate-related issues which have impacted, and those 

which may impact, the issuer.

5.1 Green Management

KPI A4.1 Description of the significant climate-related issues which 

have impacted, and those which may impact, the issuer, 

and the actions taken to manage them.

5.1 Green Management

4 The external third-party is responsible for the product packaging. Therefore, KPI A2.5 is not applied.
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B. Social

Employment and Labour Practices

Aspect B1: Employment

General 

Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that 

have a significant impact on the issuer relating 

to compensation and dismissal, recruitment and 

promotion, working hours, rest periods, equal 

opportunity, diversity, anti-discrimination, and other 

benefits and welfare.

4.1 Talent Acquisition and 

Development

KPI B1.1 Total workforce by gender, employment type (for example, 

full- or part-time), age group and geographical region

4.1 Talent Acquisition and 

Development

KPI B1.2 Employee turnover rate by gender, age group and 

geographical region.

4.2 Employee Engagement 

and Care

Aspect B2: Health and Safety

General 

Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that 

have a significant impact on the issuer relating to 

providing a safe working environment and protecting 

employees from occupational hazards.

4.2 Employee Engagement 

and Care

KPI B2.1 Number and rate of work-related fatalities occurred in 

each of the past three years including the reporting year.

4.2 Employee Engagement 

and Care

KPI B2.2 Lost days due to work injury. 4.2 Employee Engagement 

and Care

KPI B2.3 Description of occupational health and safety measures 

adopted, and how they are implemented and monitored.

4.2 Employee Engagement 

and Care
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Aspect B3: Development and Training

General 

Disclosure

Policies on improving employees’ knowledge and skills 

for discharging duties at work. Description of training 

activities.

4.1 Talent Acquisition and 

Development

KPI B3.1 The percentage of employees trained by gender and 

employee category (e.g. senior management, middle 

management).

4.1 Talent Acquisition and 

Development

KPI B3.2 The average training hours completed per employee by 

gender and employee category.

4.1 Talent Acquisition and 

Development

Aspect B4: Labour Standards

General 

Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that 

have a significant impact on the issuer relating to 

preventing child and forced labour.

4.1 Talent Acquisition and 

Development

KPI B4.1 Description of measures to review employment practices 

to avoid child and forced labour.

4.1 Talent Acquisition and 

Development

KPI B4.2 Description of steps taken to eliminate such practices 

when discovered.

4.1 Talent Acquisition and 

Development

Operating Practices

Aspect B5: Supply Chain Management

General disclosure Policies on managing environmental and social risks of the 

supply chain.

2.3 Collaboration

KPI B5.1 Number of suppliers by geographical region. 2.3 Collaboration

KPI B5.2 Description of practices relating to engaging suppliers, 

number of suppliers where the practices are being 

implemented, and how they are implemented and 

monitored.

2.3 Collaboration

KPI B5.3 Description of practices used to identify environmental 

and social risks along the supply chain, and how they are 

implemented and monitored.

2.3 Collaboration

KPI B5.4 Description of practices used to promote environmentally 

preferable products and services when selecting suppliers, 

and how they are implemented and monitored.

2.3 Collaboration
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Aspect B6: Product Responsibility5

General 

Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that 

have a significant impact on the issuer relating to 

health and safety, advertising, labelling and privacy 

matters relating to products and services provided and 

methods of redress.

Features: Responding to 

COVID-19 Commercialization 

Progress

2.2 Quality Management

KPI B6.1 Percentage of total products sold or shipped subject to 

recalls for safety and health reasons.

N/A

KPI B6.2 Number of products and service related complaints 

received and how they are dealt with.

N/A

KPI B6.3 Description of practices relating to observing and 

protecting intellectual property rights.

2.1 Research and Innovation

KPI B6.4 Description of quality assurance process and recall 

procedures.

2.2 Quality Management

KPI B6.5 Description of consumer data protection and privacy 

policies, and how they are implemented and monitored.

N/A

Aspect B7: Anti-corruption

General 

Disclosure

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that 

have a significant impact on the issuer relating to 

bribery, extortion, fraud and money laundering.

1.2 Integrity

KPI B7.1 Number of concluded legal cases regarding corrupt 

practices brought against the issuer or its employees 

during the reporting period and the outcomes of the cases.

1.2 Integrity

KPI B7.2 Description of preventive measures and whistle-

blowing procedures, and how they are implemented and 

monitored.

1.2 Integrity

KPI B7.3 Description of anti-corruption training provided to directors 

and staff.

1.2 Integrity

5 Currently, we are going through the commercialization preparation stage and is not involved in selling 

products. Therefore, KPI B6.1, KPI B6.2 and KPI B6.5 are not applied.
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Community

Aspect B8: Community Investment

General 

Disclosure

Policies on community engagement to understand the 

needs of the communities where the issuer operates 

and to ensure its activities take into consideration the 

communities’ interests.

Features: Responding 

to COVID-19 Social 

Contribution

KPI B8.1 Focus areas of contribution (e.g. education, environmental 

concerns, labour needs, health, culture, sport)

Features: Responding 

to COVID-19 Social 

Contribution

KPI B8.2 Resources contributed (e.g. money or time) to the focus 

area.

Features: Responding 

to COVID-19 Social 

Contribution


